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B THWHE, BEEAIR, FaRka. EWREMER.

AL 0-3fF 3-5£F 5-7¢ TEUE
MEE5LIHEE - - 60-100K 100-150K
1554218 - - 70-120K 120-150K
ElEan - - 60-120K 120-200K
PIERERLT 30-40K 40-60K 60-80K -
TBAR 15-30K 30-40K - -
Hh/H/EfESENE 20-35K 40-55K 55-80K -

HRIS 25-30K 30-50K 50-80K 80-100K
HR Generalist / Specialist - 30-50K 40-60K -
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UEP T2 17-55K 35-60K - -
WU A2 25-35K 40-60K - -
QA/QCTI 2 20-50K 40-80K - -
R TET/EE 25-35K 40-70K - -
4RI - 45-120K 60-150K 70-200K
s - 60-100K 80-150K 100-200K
HETRD 20-55K 40-80K 50-100K 60-150K

IR Thailand BOI Labor CostsTaiE, F|FAdecco Thailand Salary Guide 2026 (20265:2H0O1%) .
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RN SR /AR TR 40-80K 50-120K 80-150K 100-150K
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Z¥IE: Thailand BOI Labor CostsTai, F|FAdecco Thailand Salary Guide 2026 (2026528 0O1%) .
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REFEZE - 40-80K 60-150K 80-180K
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ZRIRIE: Thailand BOI Labor CostsTaE, 5|FAdecco Thailand Salary Guide 2026 (20265:280O1&) .
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BHIRIR: Thailand BOI Labor CostsTaf, 5|FAdecco Thailand Salary Guide 2026 (202652801R) .
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SESEY A3

BFCEERIE. BRUEMZETE, MARIRMUBIRES, 2026FRATAGRNETEAl. #UE. SAP, RAEHE,
MG ERSEIEIR AL

7.1 20265 Frbaf\iE¥

BafiEE HBISRIXIE (REF/B) EASRIR

IT Director 150K-500K HFUEE. HBNSTRERIE
SAP Specialist 200K-300K iR, EHURE. TE XS
Data Center / Infrastructure 200K-300K KpERtiRiE S At RE
Manager

Business Development Director 150K-500K WANRE. BFRRFERSTLRMZ
coo 150K-700K EBREEEESEEER
Neurologist 200K-350K BB RSHRIEAREE

Tax Manager 150K-250K Siis. BRESHEITRNG

BHRIRIR: Adecco Thailand Salary Guide 2026 Thailand BOI Labor CostsigZ,
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« FENNFRITHEIRIE L. BRAT . BRI,
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10.3 90K LHBERLLE

BER Bk RS
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1. ZEEZRSHE (NSO) , Labour Force Survey Q2/2026: https://www.nso.go.th/nsoweb/storage/survey detail/2026/20260
819112824 68969.pdf

2. ZEH(T (BOT) , Special Data Dissemination Standard: https://www.bot.or.th/en/statistics/sdds.html

3. ZEF TR, HETRS14ENER2025F7H1HIEEXRE: https://www.mol.go.th/en/news/starting-july-1-ministry-of-lab
our-revises-minimum-wage-to-align-with-economy-and-improve-workers-quality-of-life

4. FEFTEB, 120K (2026551H18H) : https://www.mol.go.th/en/news/120-day-maternity-leave-law-now-in-force
-labour-minister-instructs-department-of-labour-protection-and-welfare-to-urgently-brief-employers-adjust-maternity-leave
-entitlements-in-line-with-new-law

5. Thailand BOI, Labor Costs: https://www.boi.go.th/index.php?language=en&page;=Ilabor_costs

6. Adecco Thailand Salary Guide 2026: https://www.adecco.com/-/jssmedia/Project/Adecco/AdeccoTH/adeccothailand_salar
yguide2026

7. JAC Recruitment Thailand Salary Guide 2026: https://www.jac-recruitment.co.th/employers/salary-guide

8. Robert Walters Thailand Salary Survey 2026: https://www.robertwalters.co.th/our-services/salary-survey.htmi

9. FEMISE, MNAFRER2026: https://www.rd.go.th/english/68443.html

10. Thailand BOI LTR Visa: https://Itr.boi.go.th/

11. Z=EFFTEB, Labour Law: https://www.mol.go.th/en/labour-law

12. ZEERSIHE, REFREZISEETSIC 2009: https://statstd.nso.go.th/classification/structure.aspx?id=17&tree;=28199

13. FEITIZFHDAE, 2025TIVEFS52026/REE: https://www.oie.go.th/assets/portals/1/files/monthly report/anualreport20
25 outlookfor2026.pdf

14. ZREFRESZFEBDAE, 1270Bix=dl: https://www.eeco.or.th/en/general_g/what-are-the-key-targeted-industries-withi
n-the-eec/

15. REFREREIFEMODAZE, 2025-2029B #5777 ASJEK: https://www.eeco.or.th/en/human-capital-development-under-the-
eec-model/

16. REFREEFEBDAE, FAFIERE: https://www.eeco.or.th/en/5-target-industry-clusters/
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