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1. H=EIEZRGETE (NSO) , Labour Force Survey Q2/2026: https://www.nso.go.th/nsoweb/storage/survey detail/2026/20260
819112824 68969.pdf

2. ZEH1(T (BOT) , Special Data Dissemination Standard: https://www.bot.or.th/en/statistics/sdds.html

3. ZEEBTER, RIRTES145R N ER20255F7H 1 BEERGRAF: https://www.mol.go.th/en/news/starting-july-1-ministry-of-lab
our-revises-minimum-wage-to-align-with-economy-and-improve-workers-quality-of-life

4. ZEETER, 120KERF#HR (2026551H18H) : https://www.mol.go.th/en/news/120-day-maternity-leave-law-now-in-force
-labour-minister-instructs-department-of-labour-protection-and-welfare-to-urgently-brief-employers-adjust-maternity-leave
-entitlements-in-line-with-new-law

5. Thailand BOI, Labor Costs: https://www.boi.go.th/index.php?language=en&page;=Ilabor_costs

6. Adecco Thailand Salary Guide 2026: https://www.adecco.com/-/jssmedia/Project/Adecco/AdeccoTH/adeccothailand_salar
yguide2026

7. JAC Recruitment Thailand Salary Guide 2026: https://www.jac-recruitment.co.th/employers/salary-guide

8. Robert Walters Thailand Salary Survey 2026: https://www.robertwalters.co.th/our-services/salary-survey.htmi

9. FEIRFEF, EAFRE#2026: https://www.rd.go.th/english/68443.html

10. Thailand BOI LTR Visa: https://Itr.boi.go.th/

11. Z=@55 &6, Labour Law: https://www.mol.go.th/en/labour-law

12. ZEERGETD, FEWEEESSEETSIC 2009: https://statstd.nso.go.th/classification/structure.aspx?id=17&tree;=28199

13. SRE T AT, 2025 T #EL&HEE2026/E2: https://www.oie.go.th/assets/portals/1/files/monthly_report/anualreport20
25 outlookfor2026.pdf

14. ZEEISREFEERIAE, 12{(EB1ZEESE: https://www.eeco.or.th/en/general_g/what-are-the-key-targeted-industries-withi
n-the-eec/

15. Z=EISREREERHIAE, 2025-2029BZFE#£ANEXK: https://www.eeco.or.th/en/human-capital-development-under-the-
eec-model/

16. RERILCEERPAE, AAEEEE: https://www.eeco.or.th/en/5-target-industry-clusters/
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